Cities of Migration

Raising the Curtain on Cultural Diversity:
Integrating Inclusion into the Arts

1) Presentation by Gareth Farry, Business Manager, British Council New
Zealand and Ingrid Leary, Country Director, British Council New Zealand,
People in Your Neighbourhood (Auckland)

2) Presentation by Julia Chan, Artistic Director, Diaspora Dialogues (Toronto)

3) Q&A Moderated by Kim Turner, Maytree (Toronto) 00000,
. ®

July 19, 2011 omega

This webinar is co-hosted with
Opportunities for Migrant Employment
in Greater Auckland

Note: Webinar recording will be available on the website: www.citiesofmigration.ca
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Quick facts — Auckland 1

 The Auckland metropolitan area is the
largest and most populous urban area Iin
the country with 1,354,900 residents, 31%
of the country's population.

* Auckland has the largest Polynesian
population of any city in the world.

* 30% of the city are born outside of NZ.



Quick facts — Auckland 2

* 188 ethnicities are represented in
Auckland — the second most ethnically
diverse city per capita in the World (per
capita).

* In Maori Auckland's name is Tamaki

Makaurau, or the transliterated version of
Auckland, Akarana.



Reasons for PIYN

* Mainstream media in NZ excludes non-
English speaking content on the whole.

» Civic leaders & national arts organisations
had expressed a desire to be more
Inclusive.

* With the help of UK talent & the British
Council Asia network we were able to
draw upon existing initiatives &
experience.



Community Contact

"PEOPLE

[ IN YOUR
la diversidad NEIGHBOURHOOD

CULTURAL

: ALICH £
I—_[;L_:E-'l-;‘if = tﬁ |: gq};] f..:;ﬂﬂ']
qystem lf ey

A GHOUBCASE OF THE BEST CULTERALLY DIVERSE URBEN MUGIC ROCELAND HRS T0 OFFEE RE@ERALRAH

March 12th | 8pm March 14th S e o
Transmissian Raom (R18) ] Broakiands Bowl R
Mayoral Drive mstes oz B Mew Plymouth s naTH
520 On Dosd gassseenym El  Check: wasweras e ki L8




,ﬁ!lll'l.!

. IN Y0UR
\NEIGHEOURHOOD,

N r
v, 4
N Fi

R

e e LILTIRA:
e AT HLICRY '*'."r‘j['l :I Mand _F:gurldﬁ
:ELFH coul Archestrd Nz ﬂ“E:il{J!l‘u':;s-asj
urban S 1 peystenn (N6 Lol
unﬁhine 2 F
‘?‘an frum R
Mt Dancer %
Khalet E! sh
Maite FIguet
}:ﬂamﬁ” y
 GHDUICASE OF THE BEST CULTERALLY DIVEREE DREAN NESIC AUCELANE RS TOOFFER #5055 4 M8 R
3 129 Karch 14th W s
ZEHE HE Brocklands Bowl B R e
Trarsmission Roormn B Mew Flymauth 4 fibE
a4M Check: waswaras zr O CF



Strategies 1

* Visit community venues / gigs & radio
stations.

* Engage the artist to employ a friend to
help with the translations & get their peers
iInvolved.

* Find stories from the artists that would
make good media; especially emphasizing
the opportunity to work with USO from the
UK.



Strategies 2

* Find Government or NGO support; more
than just utilising their networks.

* Make the project Creative Commons.

* Developing an online resource — piyn.net
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Outcomes 1

Human Rights Commission 2009 National
Diversity Supreme Award.

Artists involved continued to work
together,

Fostered a desire to engage in the arts
within ethnic communities.

Promotion of inclusiveness.



QOutcomes 2

* Project now in its third year, involving free
resources online, and free UK expertise
led workshops & collaborations.

* Piyn Now in Melbourne & Brisbane.



Learning Takeaways

» Celebration of diversity enhances
(especially) city life.
« Community engagement involves ongoing

communication & a desire to empower and
provide opportunity.

* Diversity comes in many guises. We are
all part of the Human species.

* We all speak music.
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Corbans Estate
Arts Centre

2 Mt Lebanon Lane
() {off Great North Rd)
s Henderson, Auckland

Thurs July
21st 2-5pm

< ¥ Batileiop is a dynamic UK
charity ran by young people

from East Lendon. Il Tocales

grassronts educalion projects

= o Worldwide that are designed

to empower yourng people and
protect themselves in moving
forward in their lives, projects
thai have a posiiive impact on
the health and wellbeing of
people Worldwide, They support
these projects by fundraising
through creative music and
feshion initiatives,
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Diaspora

'. Dialogues

Diaspora Dialogues Charitable Society supports the creation
and presentation of new fiction, poetry and drama that
reflect the complexity of the city through the eyes of its

richly diverse writers.

www.diasporadialogues.com



Toronto: Quick Facts

e Population (metropolitan): 2,631,725
e Population (Greater Toronto Area): 5,555,912
e Half of Toronto's population was born outside of Canada

e 47% of metro Toronto reported themselves as visible
minorities; in 20 years, visible minorities will comprise 63% of
the population

e By 2031, the GTA will make up half the population of province
of Ontario

Sources:
City of Toronto; 2006 census
Toronto Community Foundation 2010 Vital Signs Report



Mentoring/Commissioning Program

Matches culturally diverse emerging writers with established writer-
mentors for free mentoring program, which includes:

— Workshopping a piece of short writing with one-on-one attention

— Access to networking events and professional development sessions

— Opportunity for publication in anthology TOK: Writing the New Toronto
— Opportunity to read work in Diaspora Dialogues event series

— New: long form mentoring program




Mentoring/Commissioning Program

Creating community for emerging and newcomer writers
Development of craft
Access to festivals and organizations and their audiences

Reflecting the diverse reality of Toronto’s population




Benefits

e Writers

— Free mentorship

— Access to a professional network
— Access to developmental opportunities (reading, publishing)

e Community

— Wider pool of talent
— Richer and more robust cultural scene
— Intercultural bridging



Successes

e From 2005-2009:
— Over 120 writers participated in program
— 205 original works created

— 63 events engaging over 350 writers and artists,
drawing 22,000 people

e Success stories

e |ntercultural focus, knowledge sharing



Learning takeaways

e See diversity as the norm

e Mix disciplines and communities when programming




Learning takeaways

e Mix well-known and emerging writers to increase
public exposure, create networks

e Partnering increases resources and strengthens
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